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POWERCUBE LIMITED: SUPPLY CHAIN SUSTAINABILITY POLICY

1. Overview

At Powercube Limited, we are committed to embedding sustainability across all our operations and throughout our supply chain. 
This policy outlines our approach to ensuring that our suppliers meet high standards of environmental, social, and governance 
(ESG) responsibility, supporting our collective efforts to create a more sustainable future.

2. Purpose

This policy is designed to:

•	 Ensure our suppliers adopt sustainable practices.

•	 Promote environmental stewardship, social responsibility, and ethical governance.

•	 Establish accountability and drive continuous improvement within our supply chain.

3. Scope

•	 This policy applies to all suppliers, contractors, and business partners involved in providing goods and services to Mavin 
Capital Limited & Powercube Limited (collectively referred to as the Mavin Group).

4. Core Principles

Our approach to supply chain sustainability is guided by the following principles:

•	 Environmental Stewardship: Minimising environmental impact through efficient resource use, responsible sourcing, and waste 
reduction.

•	 Social Responsibility: Respecting human rights, promoting fair labour practices, and contributing to community development.

•	 Ethical Governance: Upholding transparency, accountability, and compliance with all relevant laws and regulations.

5. Supplier Expectations

We expect all suppliers to:

•	 Comply with Laws and Regulations: Adhere to all applicable environmental, labour, and business laws in their respective 
jurisdictions.

•	 Reduce Environmental Impact: Actively reduce energy consumption, water usage, greenhouse gas emissions, and waste.

•	 Uphold Human Rights: Treat workers fairly, prohibit child labour and forced labour, and respect freedom of association, in 
compliance with the Modern Slavery Act 2015.

•	 Promote Health and Safety: Provide safe and healthy working conditions in line with the Health and Safety at Work etc. Act 
1974.

•	 Embrace Diversity and Inclusion: Promote workforce diversity and implement inclusive practices in alignment with the 
Equality Act 2010.

•	 Engage in Ethical Business Practices: Ensure measures are in place to prevent corruption, bribery, and unethical conduct, in 
compliance with the Bribery Act 2010.
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6. Supplier Assessment and Audits

•	 To monitor compliance with this policy, Powercube Limited will:

•	 Conduct Supplier Assessments: Regularly evaluate suppliers based on sustainability performance indicators.

•	 Perform Audits: Conduct audits or inspections as necessary to verify compliance with this policy.

•	 Encourage Certifications: Advocate for suppliers to obtain relevant sustainability certifications, such as ISO 14001, Fair Trade, 
or other equivalent standards.

7. Continuous Improvement

We are committed to driving continuous improvement in our supply chain sustainability practices. This includes:

•	 Collaboration with Suppliers: Partnering with suppliers to enhance sustainability practices and share knowledge.

•	 Encouraging Innovation: Supporting suppliers in developing innovative, sustainable solutions.

•	 Policy Review and Updates: Periodically reviewing this policy to reflect evolving regulations, standards, and organisational 
priorities.

8. Non-Compliance and Corrective Actions

Powercube Limited takes non-compliance with this policy seriously. Actions in response to non-compliance may include:

•	 Corrective Measures: Collaborating with suppliers to create and implement corrective action plans.

•	 Termination of Relationship: Terminating relationships with suppliers who fail to address significant non-compliance or 
demonstrate repeated violations of this policy.

9. Contact Information

For any questions or concerns related to this policy, please contact: Daisy Sumner: Director - Email: daisy.sumner@mavin.global
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